
Appendix 1 – EEOC Disclosures 

 
1. Provide a copy of the firms Equal Employment Opportunity Commission (EEOC) disclosure 

statement and description of any initiatives or guidelines your firm has on the inclusion of women 

and minorities.  

 

2. Whether your firm has an EEOC disclosure statement or not, each Responder must fill out and 

provide the chart below: 
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3.   Please discuss specific efforts to enhance the diversity of mid and senior level professionals within 

your organization and hiring opportunities resulting therefrom. 

 

4.   Please discuss specific efforts to recruit diverse junior members who have direct client servicing 

responsibilities. What metrics do you track to determine success in such recruitment efforts? 

 

 


